
Garaj Dhor
Apartments 201, 202, 203, 204 & 205
710 Park Avenue West
New York City, NY

PERSONAL:  
Birthdate: 12/12/1949 Married,   12 Children     5’1" 104 lbs.
Birthplace:  Calcutta, India           Student Visa

EDUCATION:  
INDIAN INSTITUTE OF TECHNOLOGY,  Bombay, India

1977 Ph.D. Animal Psychiatry Class standing: 2nd out of 10 million
Dissertation: An Algebraic Model of Natural Bat Mating Processes

1975 HARVARD UNIVERSITY, Cambridge, Massachusetts
M.B.A. Class standing: 699 out of 700

1973 ABACUS INSTITUTE FOR COUNTING, Poonatang, Bangladesh
B.S. Music Appreciation Class standing: 1st out of 30 million

MISC.: Mensa Member
Voted "Most Polite Graduating Senior" by fellow classmates
4 page list of additional college degrees available upon request
Fluent in 25 languages and have traveled extensively worldwide
No work references available but can provide extensive list of professor
Author of the best seller: Obtaining US Student Aid, Bombay Press, 1977

EXPERIENCE:
1981 to INTERNATIONAL BUSINESS MACHINES (IBM), Armonk, New York
present Member Technical Staff, Corporate Planning Department

Designed the user interface for the popular IBM PC.  Also conducted scientific 
research requiring synthesis  and utilization of hitherto thought problematical 
heuristic, deterministic and stochastic processes and techniques (i.e., Monte Carlo,
LaPlace, Exponential Smoothing, Topographical Analysis, Coin Toss, Fourier, 
Random Walk, Make-a-Wish, multivariable regression, et al). to attempt to 
determine the optimum degree of complication attainable in the PC/DOS 
operating system.  Served as official liaison with Microsoft Corporation and was 
instrumental in establishing much of their design methodology which has since 
been extended to MS/DOS, Word,  and the entire Microsoft product line.

1977 to GENERAL MOTORS CORPORATION, Detroit, Michigan
1981 Member Technical Staff, Corporate Planning Department

Authored GM's strategy for competing with the Japanese automobile industry.  
Developed a set of labor relations policies and procedures based on the Indian 
caste system that were implemented in response to the Japanese quality circles.  
Used sophisticated computer algorithms to establish a weighted priority cost  
containment system that resulted in tripling the styling department budget, 
quadrupling the television advertising budget while curtailing excessive 
expenditures for  product engineering and quality 
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control. Previously assigned to the Mergers and Acquisitions Department where I 
was responsible for evaluating and rejecting a proposal to acquire a small German
automobile manufacturer whose products were judged too expensive for the U.S. 
market (Bavarian Motor Works-BMW).

REFERENCES:
Father Ragu Spagettisause 710 Park Avenue, Apt. 201, NYC, NY
Mother Indira Spagettisause 710 Park Avenue, Apt. 201, NYC, NY
Uncle Taj Mahal 710 Park Avenue, Apt. 201, NYC, NY
Siblings Hare Krishna 710 Park Avenue, Apt. 201, NYC, NY

Richard Milhouse Nixon 710 Park Avenue, Apt. 201, NYC, NY
Pratep Shah 710 Park Avenue, Apt. 202, NYC, NY
Mopar Autoparts 710 Park Avenue, Apt. 204, NYC, NY
Unwashed Patel 710 Park Avenue, Apt. 204, NYC, NY
George Steinbrenner 710 Park Avenue, Apt. 205, NYC, NY
Kumar  Ganapathi 710 Park Avenue, Apt. 205, NYC, NY

OBJECTIVE:
Prefer pure research as opposed to development environment–work best in theoretical 
environment without the pressure of deadlines, schedules, budgets, reporting, interruptions, or 
office hours.  A dual ladder system is preferred with equal or superior status, perks, pay, and 
authority to the traditional corporate officer (CEO).  Massive stock options and bonuses required.
No overtime will be considered.  Will not relocate.  Employer must be willing to pay tuition and 
related expenses for pursuit of additional advanced degrees. Must have secretary and good 
parking place plus large attractive private office.  Celebrates all Hindu, Moslem, Jewish, Catholic
and Protestant holidays.

COST SAVINGS: 
I can bring 30-50,000 highly educated friends and relatives to your company's payroll within the 
first few weeks after I am hired.  You will save millions in employment agency and search fees. 
All that is required is assistance obtaining student visas.  Most of them have more degrees than a 
thermometer and can speak at least 20 languages fluently.  They are all Mensa members. All are 
extremely polite.  Prefer an employer with an employee referral bonus program.


